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CODE OF
BUSINESS CONDUCT

YOUR BUSINESS. OUR COMMITMENT.
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FROM THE MANAGING
DIRECTOR'S DESK

At Gerab National Enterprises LLC, we have built our reputation as a leading
supplier of pipes and piping solutions by upholding the highest standards of
integrity and ethical conduct. This commitment extends to every aspect of our
business, from our interactions with colleagues and clients to how we source
materials and conduct our operations.

Our core values, which go beyond mere words, serve as the foundation for our
interactions with all stakeholders. Customer-centricity, teamwork, and service
excellence guide us in building trust and long-lasting relationships. Additionally,
individual integrity and ethics are fundamental to everything we do, forming
the cornerstones of trust within our organization and extending outward to our
suppliers, customers, and regulatory bodies.

This Code of Business Conduct serves as a roadmap, outlining expected
behaviors that ensure we consistently act with integrity and ethical
responsibility across all our businesses. It provides a clear framework for our
employees, empowering them to make informed decisions that uphold the
company's values and contribute to achieving our long-term vision.

| encourage every member of the Gerab team to embrace this code and actively
integrate its principles into their daily work. By doing so, we can collectively
ensure that Gerab continues to operate with the highest level of integrity and
professionalism, solidifying our reputation as a trusted leader in the industry.

Abdullah Sharafi

Managing Director

1! "1 |-._-_. l| =Y

ST =

WiciHers



Vislan and (=0l Stakeholda Eihcol Woskplooa Commiunication, Dala Frrilronemeand o T
Mission Vs [Pl o [Frep=oss & Inlormohon Sacunhy Meaitt B Sofsily i racty

Gerab's brand promise, 'Your Business: Our Commitment,' is the foundation of our reputation and credibility. This commitment is deeply
rooted in the unwavering dedication to delivering exceptional products and services, guided by Gerab'’s core values and upheld through
the Code of Business Conduct encompassing:

BRAND PROMISE VISION STATEMENT MISSION STATEMENT
Passionatel
. s (S0 : building relntian:hlps,
Your Business. Piping Solution, <o
Our Commitment we will culiivaiing frust,
‘ and adding value.
be there = 9

2 =

Honesty and Fairness and Excellence and
Integrity Respect Professionalism
We conguct ourselves with Our unwavering commitment IS to We steadfastly pursue excellence
uncompromising honesty and treat all individuals with falrmess, and professigoalism in every facet
Integrity \nour dealings with all dignity, and respect, cultwvating a of our work, Both as indivigliails and
stavehoiders IrUSGNE envirgnment that (s antirely as Integral rmembers of our teams:

free from harassment, bias, or
discrimination.
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GERAB VALUES

Being a part of Gerab demands not only the dedicated pursuit of our goals but also an unceasing endeavor
to attain the objectives autlined in our strategic roadmap while unwaveringly adhering to our core values.

These values cultivate a culture of collaborative and respectful environment, leading to long term
relationships and industrial leadership.

THINK CUSTOMER FIRST GIVE AND EARN RESPECT WORK TOGETHER
We move with agility to ensure that our We engage with our colieagues and We work cohesively as:a team and consult
customers gel excellent service partners with integrity at our core, tregting Lo make wir-win degisians,
consistently at every touchpoint. them with dignity, and respect.
i
E h@
TAKE OWNERSHIP INNOVATE WITH SIMPLICITY
We proactively take personal ownership We cantinuously improve on what we
of tasks and commitments by being do through creativity and by keeping
accountable for the quality and timelingss things simple,

af our dutcames every time,
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STAKEHOLDER RELATIONS

Effective stakeholder engagement is essential for navigating challenges and achigving

SUCCEsS Inthe [j'l,'f']iﬂl'l"llr_ business environrment. At Gerab, we strive to cultivate strang

relationships with stakeholders to ensure trust. credibility. and mutual success

CUSTOMER RELATIONSHIP
SUPPLIER RELATIONSHIP
DEALING WITH GOVERNMENT
INTERNATIONAL TRADE
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CUSTOMER RELATIONSHIP

UNWAVERING COMMITMENT: UPHOLDING COMPLIANCE,
CONFIDENTIALITY, AND ETHICAL CONDUCT

n the competitive business landscape, ma NLEININE ethical standards is pivotal tor sustained
success. Gerab prioritizes adherence to laws, conhdentality, and ethical conduct. It

crucial to steer glear of any unethical actions, such as exploitation or cultural insensitivity
15 Gerab strictly discourages such behaviors, Additionally, the company pramotes ethical

|':"-::"1"!!'|'. practices, encou! IRIAE 8 balanced approacl SRd discol -:_!=i"--'_-'-m =i =T

KEY HIGHLIGHT

Lpholding ethical standards is paramount in building Gerab’s enduring

partnerships, contribufing to the long-term prosperity of our business

SUPPLIER RELATIONSHIP - | ADDITIONAL RESOURCE
DEALING WITH GOVERNMENT | } \iten o Brctirds
INTERNATIONAL TRADE ‘
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SUPPLIER RELATIONSHIP

In the competitive markat, the gquality of the company’s products and services is intricately
tied to the products of our suppllers. Business prosperity relies on maintaining exceptional
supplier relationships, emphasizing ethical practices to uphold our reputation and foster

lang-term partnerships.”

LEGAL COMPLIANCE AND ETHICAL STANDARDS: UPHOLDING INTEGRITY IN BUSINESS CONDUCT
Gerab prioritizes legal compliance ang ethical standards by adhering to both local and
international laws. The companys commitment extends to prohibiting any unethical

actions or behaviors in interactions with suppliers, ensuring a foundation of integrity and

responsible business conduct.

STRATEGIC PARTNERSHIP AND ETHICAL ENGAGEMENT: FOSTERING COLLABORATIVE
EXCELLENCE WITH SUPPLIERS

Gerab prioritizes guality, cost-effectiveness, and timely delivery In supplier relations.,
aligning with ethical standards. This commitment extends to hospitality and gift policies,

which emphasize ethical practhices and mutual benent,

INTEGRITY IN OPERATIONS: ENSURING COMPREHENSIVE DATA PROTECTION AND NON-DISCLOSURE
Gerah ensures fata se( |,J|I1-__.- |_|'.r'L]Li:|_f?I ronusl non-chsclosure dEregments while orion IZINE

transparent communicaton, trust-building, and supplier performance. Adherernce to the

Cantlict-of-Interast Policy reflects our comimitment 1o operational integrity

CUSTOMER RELATIONSHIP

DEALING WITH GOVERNMENT
INTERNATIONAL TRADE

KEY HIGHLIGHT
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DEALING WITH GOVERNMENT

Gerab ensures strict compliance with laws in governmeant contracls and emphasizes

nonesty in all interactions with the government and customer's

GOVERNANCE AND COMPLIANCE DIRECTIVES: ENSURING
ETHICAL BUSINESS PRACTICES

Gerab uphoids truthfulness and accuracy in dealings, exercising due diligence in selecting

third parties. The company ensurés authenticity in reports to government agencies,

maintains transparency in dealings, and discloses conflicts of interest as per the Conflict of

Interes] Policy

CUSTOMER RELATIONSHIP
SUPPLIER RELATIONSHIP

INTERNATIONAL TRADE

8 i
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INTERNATIONAL TRADE

Gerap complies withn wmternational trage controls imposed by host countries tor
Nnational security, economic well-Deing, and foreign policy, allgning with both local and

internanana ;'::::':I_:'-: I.l'i'j

INTERNATIONAL TRADE COMPLIANCE: ADHERING TO LEGAL STANDARDS

Gerab ensures comnpliance withh country specih laws, anstains frrom _[-'1'||"'rj]|'l-|!|
international transactions, and adheres to local regulations when engaging in
international trade. The company ollows international trade control reguiations,

including documentahon, reporting, and record retention, Gerab avolds involvement in

restrictive tracde practices under apphcable laws, maintains transparency 3

.- -_— - T
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CONTHCLS OF Interest I-;'nhf'-ulc human rights, and minimizes environmental iMmpact,

adhering to relevant laws and regulations

CUSTOMER RELATIONSHIP
SUPPLIER RELATIONSHIP
DEALING WITH GOVERNMENT

KEY HIGHLIGHT
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ETHICAL WORKPLACE
AND PRACTICES

Gerab prioritizes ethical behavior, which forms the foundation for a healthy, inclusive,

and productive work environment. This pasitively impacts employee satisfaction,

organizational reputation, and overall success.

EQUAL EMPLOYMENT OPPORTUNITY

OFFHCE CONDUCT
CONFLICT OF INTEREST

POSH
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KEY HIGHLIGHT

Gerab prioritizes equal opportunity and fair treatment

8] 1“ ':'-|"|'|[.| IWees,

ensuring respect, gignity, and merit-based practices in recruitment

;.[:1"-|-'i 1. ARG '|-I..'.|||,|_. AL | |'p::|i Il'_l l..:'"'[..[ |:.1||I]| Fhe s '.|_ ._'._”-_I.,- .:_I';[ iRt 1

create a diverse and inclusive epvironment.
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FQUAL EMPLOYMENT OPPORTUNITY

Fromoting equal opportunity ana fatr treatment lor all based on ment, Geral) uphoids the right of
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EQUAL OPPORTUNITY AND INCLUSION

Gerab commits to equal opportunity and fair treatment, recrulting, hiring, and pi IMOLNE Withou!l
regard 1o protected characteristics. Staffing prioritizes diverse qualified candidates, ensuring
merit-based selection. The company maintains -a harassment-free workplace and handles
pmplaints throuph estaoplished procedures. Fair performance appralsals and compliance with
I 4 " ik T=0 s LB =T B =1, i f i | § ]:I.'I-‘- j* ; o ! g .|. Le i v pw . s ] % i . |
local labor laws are guaranteed, Gerab strictly prohibits human trathcking-related activities and
agheres o local andd international equal empioyment apportunity. laws. Striving tor workplace
liversity, Gerab actively recruits and retains individuals from various groups, expecting every

emplovee's contribution to foster inclysivity and egual treatment

OFFICE CONDUCT
CONFLICT OF INTEREST
POSH
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OFFICE CONDUCT

| -:*f.-i!- I';"ll' vatos 3 work anvironment characterizeq |'.-I |.|..|.-._.,!|' ST, Fesped -'.

and a positive atmosphere. |t Is imperative that all Geralh employees actively
acinere SINICT CoOn iance W 1t tne HH ,|1'I:!|':lf'f': anad the ( u"l"' 11 :'Iil:'r:‘-ll."'n_':
Conduct Pobhcy. This ensures a harmonibus and thriving work atmosphere,
promohng a waorkplace culture that values integrity, cooperation, and mutual

recrpet

KEY HIGHLIGHT

Gerab’s policies and guidelines: are instrumental in upnolding the highest

EQUAL EMPLOYMENT OPPORTUNITY
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CONFLICT OF INTEREST
POSH
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CONFLICT OF INTEREST
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that their actions align solely with the organizanon’s best interests, 1he company mandaates

full-time commitment, prohibiting gainful employment ar conflicting arrangements.

CONFLICT OF INTEREST COMPLIANCE

Gerab strictly adheres to all relevant laws and regulations concerning canflicts of interest,

The company empiovs robiist checks to monitor compliance with its canflict-of-interest

nalicies, swiftly addressing any identified deficiencles

PROHIBITION OF CONFLICTING ACTIVITIES

Activities creating conflicts of interest, such as accepting gifts or engaging in conflicting

-_--'!||'_','||;L-I|.lr=_|!-fr.=]-'_ d1e :,{!'p.‘_[l'-r- |'| 'il'.'l-'_':_"i_j f'*ll’,' :;_'D:E'f'li'i;:ll LN ﬂrr_t doiivities must t_:":' L'.i'."'-'._'!i_l'_'.'._ll.}, hf:i_i

approval must e sourht Trom a designated authority within the organization,

GUIDANCE ON RECUSAL

Clear guidance is provided on when and how employees should excuse themselves from
fi""1 IL"Jl'.!I'_'-'II'iFIr:jJI Falr: .!-I__.'."'_'II__..-i |_-.. :l'l-r:llpll,h—""- Irl_||_.|ll.|.|r-i'|l._'| I- |._J|'||i':l' .!_l.[ :j-_:,._._![_l:._h!' _=|I_ "IT'I““-;:'r.'!-:I- ;-.ll'!l"ll-“}':l'-'

employees reparting conflicts of interest protection fraom retaliation and provides avenues

for anonymaous raporting

ENFORCEMENT MEASURES

Mechanisms for monitoring compliance and enforcing measures for non-compliance are In

[:lil'!l:-_:.,'-l "11||.|E1|-: LE:‘II_l"I.-:! 'El“'- .‘ : II_:'L!-=_'|..'.;.-'i‘I.II:'a' 1_-|-|:| |r1l-||‘I:i||'|E 31_'_!_".-."—.'-.'_ 'E:.:\_. |;'I|I-1 '_||‘||'| « T

KEY HIGHLIGHT

aerab ensures

| . EQUAL EMPLOYMENT OPPORTUNITY
and requirine aporoval for e Teltl OFFICE CONDUCT

POSH
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POLICY FOR PREVENTION, PROHIBITION, AND REDRESSAL OF SEXUAL
HARASSMENT OF EMPLOYEES AT WORKPLACE

Ensuring a work environment congucive to fair, sate. and harmonous relabions. based on
rmutyal trust and respect. 1s vital, Gerap 15 committed o conaucthneg and governing the

elhics, lransparency, and adcountal)

ancd harassment of any type Is strictly prohiblted. Gerab wishes to promote and maintain this

=

culture to ensure that associates of the company do not engage in practces that are abusive

KEY HIGHLIGHT

:.i'l;-'i[;'.'lg a SECUre envirgnment ii'f"'?T.+'-'II"=__'—_'; mutual trust anag re spedcl, d

c . . | b . EQUAL EMPLOYMENT OPPORTUNITY
e 1 HT CHSCTHTINEnon ang  dguUsivEe ;li.;-l'TiiH"-. LyErab

cteagfat eonimitment | tol sthical | chnduet | Warsasmacyl and OFFICE CONDUCT
accountabiity, unequivocally pronibiting sexual harassmen CONFLICT OF INTEREST

workptacs
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COMMUNICATION, DATA, AND
INFORMATION SECURITY

At Gerab, we recognize the importance of data and information security inensuring business
continuity, tostering customer trust, and complying with regulatory standards, We are firmly
commiltted to sateéguarding all Information entrusted to 'Us This commitment extends to
protecting various categories ol data, Including company information concerning

procucts, customers, partners, internal opei ations, and personal data belonging Lo

empiovees ang customers
Addinonally, we prioritize the protection of our Inteliectual Property, encompassing
trademiarks, research findings, products, and other conhdental intformanon develaoped by

'-.".:'f.—t! Ei--i].[:!‘.,'.'-;;:nz-{
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KEY HIGHLIGHT

Data and information security are

|'-r|_'|li-= t against unauthorred ai

comphiance wil nregulations

INFORMATION SECURITY PROTOCOLS ADDITIONAL RESOURCE

P Comrmunication, Data, and Intorma

PRIVACY MANAGEMENT AND MEDIA RELATIONS
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Information Security Protocols

DATA CLASSIFICATION AND ACCESS CONTROLS
We implement strict data classification procedures to categorize Information based on Its sensitivity, This

Hows 10r apm .i-[i.lh' dCCess controls, ensuring that otily authoerized prsonnel can access specinc data

i I'l{'l-r-.': II-\.'h
B |

EXTERNAL COMMUNICATION I TR -

it
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Gerab and its e iployees adnere 1o clear communication protocols when interacting with external partes ' H il dsAe

. . 2 ) ) . ,..-fl.__::_': S 1] .‘;'_. I ::‘ )
o ensure the accural y. afd COmy| leteness of Informatiaon shared with cllents, suppliers, and partners Fotwt T
INTELLECTUAL PROPERTY PROTECTION
Gerabl recagnizes the value of its Intellectual P perty (IP) and takes active measures to protect it, This

« Effective data management practices that prevent unauthorized copying of sensitive information by

I -------
« IFAINIAETOr Qour empiovees o understang and value GQerap s SFSUNNE resSuonsione nanoling 41
FIrEVETINRE it EITiE=rt
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ELECTRONIC DATA AND COMMUNICATION

Gerab employees must use digital communication channels responsibly and adhere ta specific protocols tar
secure transmission. This incluges:

« FONOwWINg |l Buldelinas Tor secure commumicatol

KEY HIGHLIGHT

'

Hy proachively proteching these valuable assets, Gerab demonstrates

its commitment to responsible data managemient and builds trust with

all of its stakeholders

PRIVACY MANAGEMENT AND MEDIA RELATIONS



Privacy Management and Media Relations

PERSONAL & CONFIDENTIAL DATA PROTECTION

Gerad upholds the highest standards 1or personal data: proteclion, ensuring comgpliance with rejevant

i . . -
i'-;lll:l'-l"n"'-'r - .'-|'-_u |'||: ||JI.\,.|._"-"

« Employees are tralhed Lo identify and classify personal data, ensuring it is only collected with propel

consent following established procedures
« Confidental.data is handlied with the utmaost care, its access is restricted to authorized personnel, and
any unauthorized use or disclosure may result in disciplinary action

» We malntain secure STOrage o conngdential data and require prompt repon LITE o Security ing OEnIs

¥y

MEDIA ENQUIRIES AND SOCIAL MEDIA

« All business Inquiries regarding Gerab's activities are directed and responded to by Gerab's Marketing
Departiment

* EMi |-"';-_'ﬂ.=:- are not authorized 1o act as -[_1|.‘-;-"~.;u_ FOns: ana Non-f :'.."::|,:! ANce with this iH‘-l-'f.'-; may resylt
N QISCIPpHINATY actior

« Employees are prohibited from using social media on.company devices during wark hours far personal

52, Sharing connidential information or making derogatory remarks on social media is strictly forbidden

i
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INFORMATION SECURITY PROTOCOLS

Communication, Dala
& Information Security

GO0 M re0ooo!r O
grorrg rooood
O 00000

00
O OO 100
PRI —

000
L] Tl

R s
1

KEY HIGHLIGHT 7
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ENVIRONMENT, HEALTH & SAFETY

Amid challenges of declining resources, Gerab is dedicated to environmentally responsible

practices, recognizing the critical juncture we [ace. This commitmen! extends to providing

g sale and healthy environment and meeting statutory requirements lor environmental,

|"|—".-5I|”'-. d ]'j f':"-'*':—'l':- ‘:ln-'I'.Jni?-f?
IN ENVIRONMENTAL STEWARDSHIP: MAKING RESPONSIBLE CHOICES

Gerab prioritizes environmentally responsible practices, complies with plobal

BRvironmental standards, ensures enargy emcien Y, and mirntmaes narm r"-'H]mr-‘il
waste reduction. Committed to satety, the company adneres to \oca ant international
P REOVEerning health, satety, and the environment, maintain MNE ranspdarency, ani

caliaborating with local communities,

KEY HIGHLIGHT

Gerab prioritizes environmental responsibility by adh

Imanagameant principies, caontinuously ImMPproving stangargs, ensuring leg:d

compilignée, and prigrifizing the sately of all stakenolders.

ADDITIONAL RESOURCE

» Envirofiment
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FINANCIAL INTEGRITY

Gerab adheres to globally recognized accounting princlples, standards, laws,
regulations, and practices governing accounting, auditing, and hnancal
reporting. This commitment extends to financial controls and records, ensuring
compliance with international standards throughout the accounting and financial
reporting processes.

FINANCIAL CONTROLS & RECORDS
ANTI-FRAUD POLICY
ANTI-BRIBERY & CORRUPT PRACTICES

ANTI-MONEY LAUNDERING
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FINANCIAL CONTROLS & RECORDS

Gerab ensures a robust framework for transparent, accurate, and legally compliant
financial transactions. Alipned with inlernabonal  standards, 'the policy tosters

accountability and compliance, and non-compliance may resull in disciplinary actions

FINANCIAL CONTROLS: ADHERING TO GLOBAL STANDARDS

Finance and Accounting follow ['_h.'-E.'r;:II:* recoginized principles and regulations. The
Delegation of Authority outlines transaction approvals, and processes ensure accurate
hnancial reporting. Priorities include maintaining complete records, conducting credit
assessments, and adhering to legal complianca. External sharing requires approval from the
Managing Director ahd Board. Regular audits by Garab's Audit and Assurance tearm ensure

accuracy, Nan-compllance results in swift disciplinary actions

ANTI-FRAUD POLICY

ANTI-BRIBERY & CORRUPT PRACTICES
ANTI-MONEY LAUNDERING

Financial
Integrity
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ANTI-FRAUD POLICY

Fraud undermines the stakeholgers trust and threatens the business integrity. Gerab
i< dedicated fo upholding the highest ethical standards in its operations, guided by
internatonal norms

i rlgl;'lj -] .I_-I'...il-'| ' -h! i‘lr | i -:.Jl.f'-l.

o Drnibery

o  anganyrorm ol dishanest or unethical conauct

FRAUD PREVENTION AND DETECTION: SAFEGUARDING INTEGRITY AND COMPLIANCE

KEY HIGHLIGHT

Gerab prioritizes ethical conduct and fraud prevention through

FINANCIAL CONTROLS & RECORDS

ongoing risk assessments, internal controls, comprehensive training,

and a robust reporting system. This facilitates swift investigations and
ANTI-BRIBERY & CORRUPT PRACTICES collaboration with authorities to maintain integrity,
ANTI-MONEY LAUNDERING
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ANTI-BRIBERY AND
CORRUPT PRACTICES
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KEY HIGHLIGHT

Gerab and its employees act with the highest degree of integrity.

FINANCIAL CONTROLS & RECORDS
ANTI-FRAUD POLICY e

honesty, and accountability at all times.

ANTI-MONEY LAUNDERING
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ANTI-MONEY LAUNDERING

Gerab acknowledges the International nature of Anti Money Laundering (ANL) and
Counter-Terrorism Financing {(CTF) issues and is committed to upholding the highest

global standards in preventing and detecting money laundering and terrorist

'm.
-
F

1

nancing by compiying with all applicable 1aws and regulations worldwide.
GERAB IN ACTION:

How does Gerab identily and mitigate potential risks associated with money laungering
« Regular Risk Assessimenits

» Continuous Fvaluation of Business Operations

» Perlodic Training

»  Awareness FITETams

o  Whistleblower

KEY HIGHLIGHT

Lerab emphasizes .ol ince with glotal AMIL ana CIl stanclarcs

FINANCIAL CONTROLS & RECORDS
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ANTI-FRAUD POLICY EBloueE <rainine and 3 comprahencive lwhitEblower: policy
ANTI-BRIBERY & CORRUPT PRACTICES prevent and detect money laundering
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KHIDMATI

Cemtered around Geral's brand promise, "Your Business: Our Commitment,” the cormpany’s

dedication to sustainability is driven by concern for its stalf, society, and the enviranment, tightly
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interwoven with Gerab)'s core business sirategy. the corporate culture and valjes of Ge ah are

roated in service, respect, and personal ownersnip ol actions, outcomeas, and reputatior

The Khidmat Charter helps Gerab tocus on the three key subsets of its ecosystem
EMPLOYEES
Gerab) prioritizes human rights and diversity, tostering a 5ale and discrinination-free workplace

SOCIETY

Gerab conducts lawiul and neutral re

ations with authorities, respects local cultures,
caontributes to society, coltaborates with NGOs, and maintains transparent commuhication with
stakeholders for timely and accurate information aboul its Khidmati activities.

ENVIRONMENT

Gerab is dedicated to environmental protection through eco-friendly practices, sustainable

sourcing, and green operations aimed at reducing wasle, energy, and water impact annually,

aChIeVIng Zero wasie io landhil]l and .}fl-:'_'[ffl‘:';rla_;{ Lstairiable PackagIing

8B KHiDMAT;

M A ERLE INITIATIYE
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YOUR VOICE MATTERS

At Gerab, we embody a culture of ownership and unwavering Integrity, extending our
commitment to external stakeholders. Central to our values, ownership grives us to proactively
address challenges and improve continuousty. We hold ourselves to the highest standards of
integrity, encouraging external parties to speak up if they observe any misalignment with ou
vaiues or Lode, We understand decision I'!‘:;’ii'-;ll'n_!;:, complexites but urge open commurmcation i
transparency and accountabillty, Join us in fostering a culture of trust, collaboration, and

contindous improverient for the enduring success of Gerab.

WHISTLEBLOWER

Gerab's Whistleblower Policy encourages employees, vendors, and customers to promptly
report any suspected or attual instarices of illegal, uriauthorized, or unethical conduct,
inciuding fraud, corruption, or satety concerns. This initiabive ensures swift corrective actions
are taken to address [ssues and hold responsible Individuals accountable. The Whistleblowing
process prioritzes the protection of individuals acting in good falth, 2llowing them to repaort

misconduct without fear of retaliation

HOW TO RAISE A CONCERN
Gerab prioritizes stakeholder relatons through ethical business pracices, legal compliance,
and transparency, while also ensuring erwironmental respansibility oy allgning operational

activities with socletal and environmeantdl benefits and promoting sustainable practices

ADDITIONAL RESOURCE

» Whistleblower Palicy

SPEAK UP! HOW TO REPORT
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What Happens When You Report?

Gerab prioritizes ethical conduct through the Whistleblower Policy, thus reporting any matter triggers a

Swilt  and conndennzal mwvestieation,  shialded from  relahiabion, by the designatean Invashigalor
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irrective  action, Including  disciplinary meastres, s taken swiltly. Robust record-keeping ensures

ompliance with legal stangards, and "i|" HMES dare repal & 1o senior management faor policy enhiancements,

showcasing Gerab's dedication to transparency, accountability, and ethical practices

erab takes all concerns sernously ang nias estatlished a thorough and independent investigabion process
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letall vou provide, the easier it will be to assess the problem, take action, and find a soluban

SPEAK UP!

How to Report
YOU can raise QuestIions or report your cConcerns.in IMally Way's.
fo a Department Head
10 an HK Representative
T the Groun . Chiet HR Ofhcer
To the Whistleblower Commitiee [Investigator@gerab.com or to the locally designated
Dropbox, anenymaeusiy or under your name)

Lhoose the repRrong apiian you are most comtortable with. Whichever .":|,,|1"|1f'|.'b VOLL hoose,

vour conndennality will remain a priority, Gerab will only disclose informanon about your report

it necessary to conduct and conciude the investigation.

WHISTLEBLOWER







